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T^riTiT 

(TfrTT to) 

Hf 18 19911 

78(!T).—^Ripn:, 

iqfafrq^, 1963 (i963 38) ^irr i32 

(i) % ^rr«r 'Tfe-?T ttRi 124 otsttr ( 1 ) 
9RT wf^t St'q't'iT |n, f^TJaTRl^Tll ITW 
JiTRff sm Ip; ai’fT *rfaT^^ % 

^rff) 1991 ^ ^r?rt 11 

2. farf^iTiT, rrsm- t 

5'^'T TT^t'a' vl' sW 

[TiT. >ft. srR.-12012/l6/9 0-'ft.i5. I] 

'fpTit^ ^^fFr, 


'Tftfitr'S^-I 

q'li’ 

^m!m 51=2: (fjrn'piTEJTfl'If qft vi^T) W^niti 1991 

-q-RTitrFaf^qTT i963 (i963 vr 38) qff 

STTT 12 1 % qrq- Tfei airr 28 am aiffi 
qrr q'q'TT g'n; qippirfiT q^ qrr q-m 
fqRrf'^'^r fqfqq-TT qn ffpil'q 5rq1?[:—■ 

1. gfaiRT qm 3 iYi: fqfqirqf qiF q^qn^T 

q'ti (fq^-niR'TO' vidT) fqf^q-ir, 1990 

+^i 'jfTqqr 

(ii) ^ Wtrt 9rPTq!tq wra' Jr q'qrrurfT qFt 

fq1^‘ ^ qqiT^ piTqt 1 

2 . ^rn-; q fqfq-qiT srfafqRT »ft HTR 24 "fFl t3TOTq:r 

IT 

(i) % jaT (qr) % 3 |‘rr iin^ qr^ ^ q<i q^ 


436 GI/91 


(I) 














2 

3. : '5FT Wwff ^ ^ 'il^T 

(=p) 'Wai^" % sErfafroiT, 1933 

( 1963 qrr 38) |; ^ 

(g ) "f^r^fw qTfavrft’'^ ^rfafqw % sifT’l'crOT 
q^ qT fq^fw qrq^ infa^TrCt ^rf^i'qTrt; 

(q) “ 5 ^’’, 'Vew”, “^Tsq?)’” qqq “f^Tnraq-w” 
qrr q«f ^rfafroq % «T^?r4q qqm: ^ 

qt? 3T«f ^ I: 

(q) “?ft^ qrr qsf I qi^ f^iqi' 

tq^r ^ qq qr ?frEflr q^ % fqq; srraqq qiq 
qr qCtwT qr qisai^K qr q>ff % sriaK 
qt fqq;;,qq qqq ’^■qq q? sqfe ■jft qrfqq 
t q^q ?r qts' q^t qqr Jr 
q^ % f^' qrqqq qq qr qftw qr 
qr^n^qq; qr q>ff q q^tairr %% % 
qijqrT ?> qqr 3q qq qr ^ 5 ;^ ferr qqr ft i 

(t) % ?q Wqqqt % qrq qqqq ?nj- 

qfq'^q %_ I 

(q) "q^'gfq^r qrfq/w^gfqq qq qqRTfq” qq qq 
qiq^q qf^Tq % 366 ^ (24 

qqq 25 ) it fqtf q^ 1 1 

(®) “q'qrq qq" ^ qrrfr qq qr % srran qr 
fqqf^ qfqqq 1 1 

(q) "qqqq qfqfq’'t WTqiqrq/qf^q^fw/q^tqlq 
qr tqr^ qorVqqR q^ fqqqqrsw % qq 
qq ^^^t q-dT % fqo; faqiifTiq % qqtqq % 
1^ fqfqqq n % q^q% fqfqq qfqfq 
qfq^q 11 

(w) "q^w q^f” qrr arsf t>q qq q I firq% qqq 
qqr qqr^fqcq qq qqr/qr fqqqq tqq 
q^ .qq qq q ^qqr qriq ft fqq% fHq 
qqqq f^qr qrqr | 1 

(q) “qftqr^rrqrqtq qr^qr^i" qrr qq ?q f^fqqqf 
% q^4q qfqqrwfqtq qq q^ fqqqq qrqiq- 
qrq ^ t qqr fqq% qrq% Jf qrfaqqqt 
qtTT qFTqteiTr qqfa vr qqrqqr yw ^4rrr 
qqqr qr^ qq^ qqr q^ fq^ qq f I 

4- fq^lqq :- fqqrqritqwf % q^ ^fqir qqr f^. 
fqqqr, fqq qq q fqfqqq qrq t, ^q fqfqqqr % qq- 
qsft % qqqrq qt qrqql 1 tq q^ ^ fqrr fqqfqqqt 
qr qt q^qrfq firr qr qqfqrfqqr ^ wTrqT^qrq qr 
qftrfq’jfqq qr qr^ qqf qrqqr 1 
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5. qqt qfr qsfq-qdt q^fq, qrq, fsiwr, Bfqstpq 
Jr qqfsrq ?q^qqq q^-qq q?r qJresrrq, qrq^qqr qtiqqrsrt 
qqr/qr qroqlq .qqrq qqr % qq ir q^ qr qjffq’fq 
qqr fqfq^q qqf q q^aq fqqf^ qq^ aqq qrqJr 

q f^qr qTn;ff 1 

fqatrrq qqqt qri{ qrqr it ^ qm^r ~ 

(j) %-qtT qmT ^ra 5 qif qq qft -fqqq 
fqatfcq q^qq 10 q4 q qfaq ft qqr 
5 q,qqq fqqtfqq anjqq 5 q 9 qq qq % 
qrq% q 3 qq qq I 

(2) qqqrT qt qqraff qr act qr ar^fqr 
qrfq qr arj’jf^ qq^rfq % qrqfiqqiT q^t 
fqffqq %?jTq qrqTT 5m qrfq 

qqr aqj^tq^ qqqrfq q to q qqq-qqq 
q^ qrfr arr^ % sr^qrT qfr ^roqt i 

qq^ qqfqq aftT qqtqr qiTOf q fqatfcq ^erfqq 
?TqT qfq q^faqraft Jr %?fftq qqqrq frrr qt qr 
qqqt t, qPr qftrtqqri q^qqr gqijqq qqr fttf^nq 
ft I 

6 . qfrqtOTr- (i) atff’ft % qrqq 2 Jf fqa'ffrq 
fqqrJqtTTO % qq qq fq^ fr ^fqr qtat qdf qr 
qqtqrPq qr ^qrqr^qTO /HfqPrJjfqq jrqr fdqqr ft 
q^ fqpqqq 8 % ^ f^qqq 2 qqr ^ fqpqqq 3 
% qqqqf % 3Tsftq 2 q^- % fqn; qfrftSTr qr ^ttT 1 

(2) qfq fq^fqq BTfaqrPt qf qfqq qq^ qtqq 
fr qrq-fqatfrq qqfa ^ fqq q^tw qqfa 
q|T qror |, %1qqr qft fqqrdtq qTrot % 
qr qrqqrCl ^ qfqfqq qTpjdt ^ptqr^ 
% qrcii' fq^qrr qrqirqqr ft, ^ qfqfqqq, 
?,%■ tqrqrc q?t qqfa fqaffqr qfifft^T 
q^t Biqfqq qqfq q qfaq: qrft ^ 1 

7. jfe:—(1) qq ii\i wrfqq fqqft fqqtqreqsr % 
qq qq qhTfrsffT qqfq^ IqTqT w ft, qqi qfq- 
dteaT qqfa' qt qrT: ■<|q 7 rft aitT ^qrr fq^l^ 
BTfaqrrft rfgcj ft, faafqq sifaqrft ^ 
TOidt w^tqq q?t fqqr qfJdt^T qq 
jqfaqqft ft ^ ar'tq qtq qf q>l % aiqi^q 
fqr^ q^ fsrq qr qf ai Jf q^ 

t, qt qf qJr 'qq qqqq 5^ qn:^ I 

(2) qif fqqrqrsq^- Tit qftdtsiT qr ft, qq qq 
fq qq ft qft qt qrdt/w fqfqqq % 
atq^q fqqfqq STfaqnt qqdt qjfe: Jr qf 
ataqr q qrt; fqr qfaqrrdt q wfr qftdtw 
qqfa yt q?c t qr Jrarqqq qr 

fqfqqq s % siqqq qrrqdq qq fqqr ft, 
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(’sT) ’T%, 'T?fV ^ ^ fsRfr 

'■tft 3qfRr ^ f^T? ir mw^s' ^ q-T 

qr f^RT qx ^ Mm ^ f, % Mr m 

I 


['•rrq It—’sfr 3(ij] 

^ nqr qfMOT!it'Tqrq=5rTfl q^tSIwr 
^ m q^Trrr T|qT i 

8. qfMsiTMT MRTTttTSr sp\ ^ JR 

(1) qi'tt MfcT ^ qf^«iT q^j; M-Rrrsjrer % 

qr qrfqq^qq gt atl''’' Mft qq q^^qr f^^qq 
g'T a'r qfM«i'Rflq 'qqfa' % fjRqrqq 

qr qrqrw % srraK qq; fq;€l qqq •a^ %qT % 

jjqq qrr Ml ^rSqr, qfq %qr if qq 

% qqMr q frqsfj qrr^ i 

(2) qrt# vft qfq^sircftq fqmRqw Mrpt fJFfft' 

, qq qq fjq^ g) fqfqqq if fqqffqq qffffqfqqf 

% ai’qqq qqq^r fqrfff wt qqq scqrqfqq fq^qr 
ffqqTT 11 

(3) qfMwTtftq fqqqqreq^T fqt ^ qMr q 

^«iT ^ qr Mqqq 6 if fqytfqq q 
fRfHT qrnr, MqjRT (i) qr gq fqfqqq 

( 2 ) Mfq gf, % RqfTK frqr if w 
qf iRqrqfM fq^qr ^ qq^R 11 

9 . ffM^^MtRTqqq—ffftift viqff sm fq^qq % 

fgfTT ^anffqqrr qff ^aqqff qr^fqr, ^qff qq^ qqr 'Sqff qfifq 
% sr’jfRq: qqq-Rqq qq R«q«r qro fqnfMr Mr 

qRjT, 'MHrq qfM 1 rr sRRft rt^, rMr rt RJjRq, ^rt 

M %qqRq rtI, % sRTRr-qRf qff 3 ft sr^ qr?7TT 1 

1 0. Rfsff Rfff % Mr qrRRT qqr RqTqqrif— (1) 
fq^nnsq^T % qqf %■ Mr ^tff Rff frrr fqq^fqq % Mt 
RpiftqqTT % qRf fqrqMfjqq qRqqrcr gffff q I f^i I — 

(qr) RTTR qq qrqMf ?f; qr 

(jq) ^qw qq f^qi srqr gf; qr 

(q) »j;CTq ^ trsp ^t; qr 

(q) Mqqf qr URRM ^ 1 Rqqff, 1962 % 

RTCT if t*Hi41 '?R if fqqrq qff ^■”wi 
■Raqr gf; qr 

(qj) RTfMr JjR qq qfft ®qMr ^ qrMfqrq, qqqr ^5r» 
qqfj ^qVqqq qr ^^qr % Rqffqff %qr qr 
^RiRT qr qj^ifqqr qq qqiM ir ('pff 
dH T fqq i % RTHIM mR 

?TTt^ I qqr rttr if ^qr^ff 'gR if Mmr qrt^ 
qff i('t'csi fTirff ^j' 

q7?g (qr) % Rwffqqrff qff mf Trc^fqar qq 
srqrqqw q?r q>TqT ^qi, rrt fqr qfsqw qgfqq Rqq-Rqq' 
qq; nrf’ 1 

TJ 75 (jj), (q), (q) RRT (f:) % y-Rfr^qrOf 
% 'RR mvT RTqqr sm rirri r^ rhirrr ^f 
( 2 ) qfff 3qfqR— 

(qr) qfff sqMr qff Mff sqMr fqraqq qfR- 

q^ff qfffqq ^f, if ^qrf^qr rw rrirt qr 


TRf qfq fq^fqq qTfsrqRd r^'sj fqr qg Mfr 
RRT iRq qr^f ^ fqqrg qrrR' f, if rrr Mw qqrjq % 
RRW 'Jif t ^ ^RT qr^if % Mr RTm »ff 
Rf ^ 0qM qff ?R qq fqfm ^ RR'rRq if Rqq fw 
^r RqrRT 11 

(3) RT^jffqqK qfffq^fqq Rrfirqq^f qffR^^ qRTR 
grqr fqr yTRfrqn: % Mr Rqr 'jq^fR M f Rt Mff 
rff qq qr qq qq fqMq if qraq: qff 1 1 qfr^ -rff 
RRffqqR qfr Msff ^ Rqm fRRif qqqq Mqr rrr 

RtTrr gr R«R RRTRR % RR RRT qf g) RT RffqqTTRRT 

qffqq gr, qg fq^fqR qq qrq R|f gVq 1 

(4) w Mrrt qff RRf rt fqrRf 5 RR ?iReffTRf 
qff rMrrtj: g;T-T q^RT t qr r^R RMr rS fqrRf 
Rf qqq qq fqRq %rg- q<,q,K jrR fqrqr rtrrt 1 

(5) %RffR RTqqq qq fqRrqR c^r qff RRffRR 
RT RR% MRf RiraTraff R ^ rr^rt 1 1 fqqff 
jjTR RR^ qr^, qfr 5 r fqlRRRf qff R^mf ^ 
qr?RT ?r, ^ rrMr sRRcrfxqr r gfi 

(e) rMrrtt ^ vTRfffRT mwr.—R rql - CT rr qff 

qrM RTRfRRTRT RRT RTfffRp mgRT fffT 

RTfgr(i rR fq^Rf Rf MffjRT Rfqf qffyR fRRrqqqrstT 
qff tfR'fR R ^3R% qqm ^ fRcqrqq R qpg-^ qR, R 
^R gRqr ’qrMf' fRMrRr rfr, rrt fqr fq^fqR 
qrfqqqR fqfHq qff, %RTq qfq qfff qrRMf rr 
R iterrsff TT'jqq qff qram t, Rf RRqff fqqfqq R^qff 
RTT^qfj qrq qff^ qr^Riff Rf qgR R ^ Rft ^ 
Rrt R rt %RffR R'cqrrj; % Mff m rrrr ^Rrt R 
% fRrr RRf fRfqqRT RTR ^RTRqRqrRT q%Tf 1 

11 . RRqqr rPt^.—M fTRi^Rag % rr rt fRRfqq 

w 

I5 fqjjM Rrfqqqif Rf qqqqr % rtrR R rrt 
R g TR d T qriR % Mf RR RqRR rFrIR qq fRRW fqrRT 
'snRRT I 

HRRR gfRfR R CRMRlPa'd' MR; RtfR^ 

RRfq;;— 

(1) STR-^R^ qffRgq Rrmr, RIRR rwir % 
RRR Mr/R^ rTrr, 

(2) RERSff, qrRqrqr q'fj 

(3) ^ Rf ?qR MR; fRr]^ qw sqrqq: ct^rr 

r^RTfqr %RffR RTqqr: gm qrfRq fqqrr 

'RTR I 
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12. '(Fff ( l) (^) 

qr t, tj TT 

q^t^/piFTRTTiT /5rfFTfqi[fq^ grti 'flcr i\, fi^ 
TT imt T? % f^n; •Rt'mft'l 

PTTTrfTliq'/qf^'’TfVH % TT'S’ t, T ^TFr. ^'FT'Uri; 
fT«iT 5 Fq wfsr-T sq'irj fWffr scrferfrrfl' t qw 

I F Bq^rurr ¥a 

^ warsT ?Tq?fr f^mfrm'f % qT«T i >ETiaTW 
irfq imwqT Hqjf 3 TT qqsFr 
^ T^iq ?qT^ft/%^^tq/TRT ^rwrtf/qK^ fn T/aftqfrfw/ 
^qrwf/^wr^T fq+im T w Tnftct^rni ^ ?nt^ 
sTTEff^ qiq 11 

(»q) qr^ % qp? fq^qq sTfimfi— 

(1) qqfqq Trjflwqf Ji it qqmfq/^^TqFqqur/ 

qfqf^qq F J^q? srt fq^qq qr 

(2) q^qftqqRT qfTfqfqqq u F qfM^sq qqqq 
qftrfq Tt qTq% wM<Jlq % fq%5T T iTFT qqqqq 
fqq.Tfqqr Tqq % fqir q sfR qq Tqj{fTi fqq-:rfi;?T 
% srrtnz qq qqmlr/qqrqFqq'JT/qiqf^qq ir fqqft 
5KT fq^f^ qrq; qr 

(3) Tq fqfqqqf if fqq'rfTq qijfq % .wqqrc 

fcf^qf qfr ^ % fqcr qq q i 

(2) 'fFff qirr q'<fr fq^qr fq^qq qifq- 
qqft jm qqix qfirPq ^ fqqqfcq qq; 1 

qqqg fqjjfqq STf^qrirl % f?qq fq qrq q?lr 

q? fW ^qpT qnr^ ^r fq^rfiiq q qR, 
fqq% qqrqf qrtq^ f^qrq ^ q qn: ^qr i 

13. qqf qq f^iqq.—iftqt qff stti q^ qrq 
qr^ qqqt fdqqqf qt fqqifqq Iqqrqr^ qqr^qpftq 
q'Tqqp; Tqr qfi fqsrm qfV qq? qfq qq ^ qi^^ 1 

14. qqqq q^qrqqr qq'Fqqr qrqt qiqrft. — 
fq'qiqrwq % qq, qq ^ Iqf^ qr^j |, qq 

% fqrr qrl'qq qq %€r 5n% qr fq?qqR qr 

qR q q?qq qr qfrq qq q qqqq qrq^ % fqq 
qrtt qt irq?q qq^ fq’jfe % fq'^ qqtqqr qqifr 
qi^jff I 


15- qsqf qq ntqq.—f%?ft qoftqqrq airr qrq- 
qq qrq qqq qq qr qqtft vtf q^- 
yq qiqq qq fqqqft qrqqqql qq, ^q 
qtt qy qqi q fq^qq q^ fqrqr qrqr, q?y qrrqqq’O 
sTq q’: qft Tq^r^t fq^qq qr q^V ift, qq qqFq qqiTT 
qitqr qqr ^q qrr q fq+rq fqqr qrqqr 1 

16. qtqr qqy qqqrq qnFqrfqqT qftqiqqr.— 
5 rq f^qT qq qt qrsfr qqf jra qqq % fqq fwrqq 
fqqrqqr ^'r, q'r qqr q q^ q fwqrq qrqqrq 
qrqqq qR qqrq |, qurq' fq: t vfr fqqyfqq qrjqqpt 
qqr q^qq q^irq 5T1 

17 . fqqf^ sn^qq fqqqq.—qq qfrt qfqtqqrq 

'O 

fqrqr qq qq qTtft q?ff % fqq =^qT qqr fr aftT 
qi^ If qf?qfqrq fqfq % qqjfqrr q?^ q^ 
qRqrl, afR rhfr fqfq qf^qfqrq q 51, q^r fq- 
^fqq qr^ qrfV qrT qr^pq q 30 fqq ^ fftqq qr 
qsrt q^ qR'Psr, fqq fq^ qrfqqqft q qrt 

I, qr #R qqifqR q^q q qR^ qr fq^ qrqq 
fq-cqq qq*TT qr^qr 1 

18. qreiRqqi: q^twr q qqf^q^ % qi^r 
qqr qq qqqrq.—fqqfrqqqrqqq % qqq it qTOT?qqi: 

>d •o 

afR/qr fqfer tOot ^ ^qrry qt q'ift 
q^ qqq?t ^qrcfr Rqq/PiW pqrq ^r qrw^qR RTiq/ 
fqfeq qfYOTT ^qrq qq qqr qm 
^ q qqq qi fqRTqr qr qiRtfqq qr ^ 
qq fr, qr ^jqqrq fqqrqrqqTi 

19 . aqrwr.—fqfqqqf ^ bjttwt q qqftrq 
qt q^q qr q^ ^ qrqqr ^qJr 3 ?r q^ 

qqrp q^ t, qr qqqR aqqfRrq^ qrq^ Jr fq€t 
»ft qqr qr fqqq %?^tq qqqR sra fw 1 

20 . PRqq 3fR ^rqrq.—^ f^qq't q q^qq 
qqt fMqqq fqqrWq sqq^R qqr qrqR qt ^ 
fqfqqqf q qrq ^ % ^q q^q qr^ >?, t q'rff 
Piqq^qR fqqr qrqr 1 1 fqfqqqf, fwfqftrqf 
aqqfirf qqr qrqrif % ■sFq’tq f^ qq qitwi qr ^ 
qqf qiqqri q'r ?q rmr fqp qrq qr^q fqfqqqf 
q qqfqq qq^ % qqrqq qfqifr qqiff qrtqr i 
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II—3(i)] 


^r?pp^ 5^ (ft-ffmsiiOT ^ n^) 
1990 

2 . 2450-100-3350- 


3. IRRT'T7 t ^ 'T^ I I !R<«r 

4. >ThfI »lff ^ itmj ?fl-JTT I 50 SR ^ !Tftr^ Sllff I 

5 . ?fhfl ^dT % 5 FT ^fsRR: 

stIRRTt (1) wdTPnsfT: feft JnfJTrTRRT ItR d" ^ 

WI ITT ^r»TTT : 

{2) ?OJiiR; wf 'RPT ^ +r<«hr(t 

fr^rnr/fRirtT sf 5r grj^iT/fsf^fr 

^ eft Jr eRee, rrer rrimR eear 

esfrft aeu45te ei^t it i5 ?ff er 'sr^ee i 

etedte; 

fedr qft ftr^iw Jrdsre it er 

!fT2ttfiT^ ?Rtft it FTRRTt^f^W R Wt R STeSR 
itHr^t^T ff^'tqr/Me it^era^ ^ IWt r 
! rtii eTdt #!^3^'te er ?> i 


6. wr dteft esff % ffmtftrT srr^ e (i) ^rrj ^fter: 

etRcrr eTd?rfe/?'rRteT^/5T^Rrfir?r e irnr% it ( 2 ) sttRar; |t 

STW • 

7. eMtOT srt 

8 . frdT sftt Tsfe, dWt 'fldT mr er 'Ktfrfe/jrfd'- qeMe/^erete^wr/irfdfsiefsRT jm, wr ^ ?fttft Hcff 

ffRT I JTTT I 

9. Fs< / ^f Rr F ^r s^ ^/^rsi id"^! stxt dt?tt % 'Rt^: 

ereir it e ^Tfsprit eFeFeJjFfe/^eRTrrRr ^ ?rfiterit e> e^nrfrr dt^ it (fe?k-eTsf-?TfiRrrft) 
feereF^ti (eer^re 'le^fTpr) it 3 ef it feeFire 

ir-iTirt I 

wietfRor/aftrfdr^fsre: 

d' ^rfiRTirtet erne ^sn/F^ft ^ t?r amr/^Rerft 
feiTpr/^rti ^TRrrit 

er rfttT fem it ^ er ^3^ 3517;% <Te 
qr 3 it ftnrfiR iter it ^ 1 


10 . 

IR7R ^rFrrfir ^ 

fefwT 11 it ^ Rft se^er % iirj^rn: 

1- 

■Rine 

feTT TRT^eiT: 

2. 

^ORTN 

2650-100-3550 1 

3. 

srer^ 'R | er >sniTOr "rIi 

sreTR 1 

4 . 

dWt *rHt % ?n^ ?fter 

50 srftRT i 
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5. iT^r' set 


6 . WT % fTq fTKilfe ^ ^eirforp 

jfT«ErT 'T?WfT/?TRr?n?ir/5rfd P-t^Pri % 

?r TP]; i 

7. 'tPc^W '5prfiT 

8. vpff ^ qufT, sra TT)?rf?r/'srfT- 

9. qrWT/jrfTfT^pRr/WHiT^oi THTT?ff % 
RPT?r ir t fSETT Tftrfr^tw/^PTRrTT 
fspifTTTT ' 


3. 


4. 


5- 


6. 


7. 

8 . 


^rfJTTPf: 

ttt ^ T+iy^J^y ^TT (’ift-E.) ^ 
wf'^i ^fiPTT (irrf. ^f) T.) ^ 

Tf?>=T 'TTT ^TPT/t)^ TCmt 

«f(T % gwr/^prr OpPiT/fTTft ^ 

WTf R Tpf T' T ^*T 15 TT 

TTtTSf gt 1 

sn^J : ^ 

TW4di : St 

Tt ^ 

q^WT/^TpTT^TT/srftf'fj^f'td jRT, ^*rr ^ f^TT qx w?ff 
5RII 

Trt^ffcT; 

gr Tfrolxm it % Tt qti t 5ptx 

TTT <5(fTOXV % ^ ir 3 ^ % 

fdMfdd Jf ^ I 
^THidC*)!/qfdfd^fqd : 

%^T 5ifvqrrft % tpT % TfWTO qx ^ TT fr^ft T? 

TX«M'(Y ^TPft/sTT TXqr^/TWr/TPTTfqT ^ 

TT XTPTtT fdqiiq if qR^6 ^ ^’ST M fir^>f% dMid 
q? TT Tq^ 3;qx q? qx 3 qq ^r f^fqq Irar Jr |) i 

ftnfqq 11 if «Pt qq) 3q^T % W^TTX I 

qpTPTTT qqrpq 

X. 2650-100’3550 

qqXT 

5oq^ ^ qfipx q^ 

{^) T6Tf*TP; 

^fxft TPwrqM fqirqfqxrm q) fWV qr 3^% qqrq Mt i 

(^) !T^; 

qjjtr qraqqTq qfxq^, qfrqrfqq: qf q>x % qrf^ 

^ q'l^ ??q/qxqqft fqqPT/qsf Txqq^ TxqR/qxqrp!] ^ 
% qqq^ qr xqpm fqqrrqf^rsf) m qfV q^ *r 

qqqqqq ^qqq % qrPT qxT TT 15 q«? TT q^qq 5t I 

(q) TEm qTT qiniqtd T q^EPT qft TT^ 
ttitV % qqrrq q^i ?rpT i 

qqr qttf) % ftp] fqqflTxr qp] q ?fwfTqr ; q^ 
qpqqr q^Tfq/^qprtqx'q/qfqlq^fw % qprJrir wsafqqr:^ 

Trq ^fq*' i 

qf^ear q5V Tqfq qt q^ 

T?ff qft qrgfq, qq? Trxrqr qqixrfq/qfq- qq>Tfq/^pnqxT/sfM^fqq ?Txr, q firr^ qx 
fqqfqq/^qprmxT qrxri jrxr i 


10. qqxrqfqqqq TOq 
1. 

2. ^qqqpT 


qqxT qq I qr qqqxxr qq 11 
^ftsft q^ff % ^ftqr 

^flEfV qdT % T«TfT»P 5Eq q^eaq 

qpqqrr 


I'sn’l II—^ ;5(i)] 
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9. 


% jrR% ir ^ f^nr?! 
f^iqT 1 


'T^tTrfT; 

^ wfa+rAifl' jprt 

4%3n:/irraTErRT jrstt % Jr 3 W ^ ft^rfw ’I’Tt 
^ % I 


1 0. JTT?^ 'FT ^ 

1. TirmT 

2. ^cR<TH 

3. Mfl'iif 'K ^ JTT i| !lT<"l ^ 

4. ?TVt ^ ?n^?fV»TT 


jrr?rnTq;f^/^Hrfn?iT : 

^ ?rftnprfl irrwwRTsr^TO % 'k % ^r^inr 'tt jtt 
qr?PT fWT/iiT»J 

^jT^PT 2rr fw^r Jr ^ 

% fTJTR JTT 3;qT TT qT 3 ^ P pT r*r^ if 

if (?> I 

f^iTiT 11 if ^'f rrf 3ir*rwmf % ot»tr i 
jT^ar srfinfm' 

3000-100-3700. 

5m^ 


.<50 t sr%qr I 


g, ^ % f?TtT ^(jTPrpP rrsr !iar ^rf^rwR: 

iffnrrrnt (i) ^wfoTfr: f%ifr m^^pTrsTr^r fwTsrfqmfPT^ fTT*fr?r ^’sfVPrir- 

fiTT t firrft qr T*r% rrflTiT Wf i 


(2) : Mf ^iTT^/jTTq^rfr firm/w ^ rr y r O 

^fp'rnr/’iT^'jrfiTq? ^Tia" ^ qr fqqiw/firsff e^ar 

sfff wit X 'Ti I h'^^' if if^fsjTT if sr^trqffq tfrr^nr i' qmr 
^>'<.■1 qq 15 qiT I 


qrapffq; 

(1) if ^rT^fifT wr wsw wssrf^qr fT«TT azrrqrnfqqr 

^ I 

( 2 ) q'fjRT rr^T qf^Tit^FTT wpjf^w^ ’jRrqrr crt^ ir rfsffiirr 

if SPT^rq- I 

6 . qqr wf % finr ftvtfrrf !rT3T q 49 tP>i^ 

fftrqrrr q?>?r1?T/pqntrR'Jr/srRrfqqftrr % Trrqir if iff’wr: ^ 

^^?ffq I 

7 . qft’ff^r ?Tqf«r qq-' 

8 . '*r^ qfV m^Ri, wif wru m 'prf^rfiT/qfir- fd/pqrqtrm/q fc T rq s:iTr, q^rr q fwir qm »fr^ »fHT 

^ I firr i 
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9. 3TTT ^ ^ : 

TnT% T TT OetT TfMTTfw/^TRfcTTT arfy+iF'^'l if itsft Tt# ^ ^ ?rPT-^ 

TTT % ir 3 ^ ^ fvmf^ET ^ Jr ^ 1 


T!t scrfgnf^'f if ir ^rP^Tar % t 7 ^ t"’" 

TT f%^ff q'FTT 'Tr^r/T?:Tr5T f^TTrJT/jTil TrTf’T i 

Ti4^r'1+ wg' ITT ^^FTtT ffTTUT if 5TptTT>Tr 

% qr 3;r?: m tk 3 ^-f ^TiTr'Tr Tr; Jf n i 

10 . Sr^TTT ttMt 'PT tTS^ f^JEPT 11 T ^ T^ff «TTJ«rT ^ ’SrT’TR I 

1. 'TTHET Brtf^ TrfVra-'cTT 

2. #?rTiTR JK. 3000-100-3700: 


3 . T 'EC I TT *M'JrT<ui cfT | 

4. ^fVsff iRff % f^iT 5rpj TiVr 

5- % PTf ^sifr^F TT smr ^rirftTT 


T^TTir 

50 n nrfsw 

^rfilTFf: 

werTqTr; f^iff o Ren mitt fTirrfttrTTT if Ttfisr^ in fr^n 
^■^fffinTpOT if f^irf TT Tn% niTH MY ^ I 
m 

inTT ’“^'jfY tYt snrpimTT :?*?% tth i 


?PT^; 

wf ttIT linn tt nr^r^Y fTvn»r/?rrf nwfY ni^nR/ 

nrnnfiiT: % Twr Tmm frm/Mff ^ wff 

^ m tY ifmff n n^fan 

srM? IfnTfr ir ^ ’r 1 5 irf m ?njvrT ijt 1 


nEsnYir: 


G. 


7. 

8 . 

9. 


qfrqTiRT: sTTn n«n nfT^sfY nm jfmnn TTrim nni Tti 
WIT % smFR if nTHTrfiTRT’f 17 IT *FnT inJr m 
'DTinn I 


ITT iTeff nff % Mr Mrffrn smi nnsrlVf: 
iYrtt i^dnfn/^innfTTn/ifTfiTirfin t nTi%if 
1 (0^ I 
ifriYsTT 5Rf«r 

nafY VY i^, ifYifY neff jm it imfr/ift-- 

fnifin/?ni'TldT«r ym i 

lyYnfn/iMnifTT FTRirm ym ifWY -o# % 
im% if ^ IT fYpifr iiinPTf^nw/ t'mm iTTnP tmi 
^Rf I 


sre; Tiff 
tYiTTT ; 


tY apt 

lyY^rfn/TnRfrni/iifMRjfTn tttt, #nr n fimi it nfsfY Rff 

ym I 

lyhrfir; 

nn nfauMY Jf ^ sft wnruT if m itfnr 

npRifn % Tn if 3 if Mfnn im if et i 


mETFim/y fat Pr Pm; 

n srfaTTiY ^Y it it ?Y it MfY «ff nf mn rr/ 
nrnYY finm/fiiY nTmA nTTFr/nnfnfTi: eYn % rrt 
TT tirtt Pi'^iii if TT 15^11 nfinYrr % it ^ mri 
IT IT 3 RT if firfiT ifrr if yY t 


fTflTn 11 if ITT RsrfiTT ^ nTfnTT I 


1 0. 5rTT«r nfnfir n tst 



[mn II—IST 


HI'':?! •Kr ■’TU'W : tTHTHTH.'JT 
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1. 'T^r?mT 

2 . 

3. sT^roir t ITT scT^mum t 
4 Tftal % PtIt mij ^T 
5. iftsfl ^ ^ Ptit ^saPTHT IT# ^r«T 
ifHHflli! 


6 . WT Tflsrl ^5ff % f?=TiT Prtrffcr ^ terPir^ 
q#t?T%/?qTq'f^'q/5rf#f3TirPpT % ttttt^ 
if irnr I 

r\ 


7. qpufl^TT if!> ?Rftr 

8 KTTff qiJpT, Tfllfr HTT ITT T^tifrPr'sfiT- 
PlM^pKl/^-HIfll'^'l.'Il SKI 

— f I IS /*>■ — f> ■■ 

9. H<;lvitd/>ilalHl|^l'W 


1 0. ITh <“1 ttHtPi qiT TOiT 


fiT%9rqi I *1 

Ti. 3500-100-4000 

SfWT 

50 qii # nrfiTT 

?rPpTTif: 

(1) Jinq'iTTfiTq? ;—'rf^q^q' #3T?riT srt f^w 
qqq' q^^T #* q’r'r<i< % itt # i qq qr ^tt% 

JTHTq qr qqq q? qq qqrq q^ 

, (2) qrqqq ; fqqfV qqq- £f qqq- qn-^ qq i s qq qq ?t:j^ 

fqqnr qm % q^r 5 q# qmrrfqqi qiltiTTq'q q qqq 

qrr# qq ?rq vrq #t i 

(1) %m : 

(2) q'tTqqT: qt, ^qiqq; qq^r ql^qq ^ Prtfffccr H#5r 
qlnraq qfgqqqq qr^ ^rfsrqqf^'f qq rsq^qr^ qr 

^V. i^q. qqi'frq qr ?q,iTq. q i??q4 nwqqq qr 
qq' ?pr q ?-1 irqpq qq qr q^nr Jrr (fq.q.) qqmq qr qqq 
Jrq (fq.q.) qqrqqq qqrqqfq^qqr qf-fqqrq ( 1 ) qq 
qrq^qqqr^ qrfST (qqq) qrqiqqTqqT^qT (q#Tqqwqr) 
qr ^rsffOTT ^ ^ ##YfqqT qtfVsrq % qq 

Jr qW qqr qqr f^qr tf. Trq ^fif 1 

qt qq 

qqrwfq/^qriqqq/aPi fq^fqq sttt. ^qrq fqrrq qr Tfttff 
vTcff firr 

qqfqfq: 

qq qfq^qfrq'f qqqirfT qt# if qq fq^qqi 

( 1 ) ifl' fqqrq qr qrqrqrq qr^ (qqq) qr q r- ^K ii ;; 
qiTST (qff) qq qtftsrq fqr: i^ fq#q ^ qr 
fqqq qrftsrqr qr qff qqfsqq ^ qq Jf 3 q# qff fqqfqq 
qqr qft qt isqqq; qqf ftqft qqqq 5 q# q 
fqqqPr im q ^ qqrqq % qfq % qq qq ^ 55 T 1 

qq(qRrqq/q%f#^fqq: 

qq qfqqnlTqf if # qtqTqqqTT qfH'^ qr fqqft q^ qnq if 
q qr fqr^f- qq*t>rtt fqqrq qqr fqqff q# qqqqr'Vq^qrq 
if fqqff qr^qfqqi % qqqqr qr qqrirq fqqnq ^f 
fq^iirq:, qVfqqrq % qq% q^qr qqf qq qq fq^w, 
( 1 ) q> fqqrq/qviq qTF<rq (qqq)/qiqqw qrqjT 
(qqf)/ |qq q qqr/^qffqqq qsff^/q#V qq^iqr 
qr qqq aqq qq qq 1 

f qfqqq 11 ir qff ipfl «qqq«TT ^ ^rijmq 1 


1 . qqqrq 

2. tqqqrq 

3. qqroT qq ^ qr qqqqorqq | 

4 . #hff % PsR «Tnj rff^r 

436 01/91 -2 


il«q fqPiKTTT qfqqq^ 
2450-100-3350 

qqqq 

50 q# % ^rftrqi q^ 1 
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[Part I[—Sec. 3 (i)] 


.s. ^ f%rr ?FiT 5!7 ¥VpT 


(i) ^ ^mpT I 

( 2) m q'Eq-'TT, 

^ ^3^ ?nEP5TI 


6. WT ^fV^r «Icff ftriT ffTq?ftrf ^ ^ iSt^Tf^rpF 

7. Tf^STT *I?V ?PTf£r 

8 . «pff #«fr wdT iTTT in 'T?t^ird/jrf^’ 

f^T^fer/^'TT'FrTT'T 9,1 CT 

9. 'Khrf^/srfd f'l /?*n w raT^r 5 rt % 

TrrtT% ^r t f5rT?f 

fw ^ 


fjp^fy ?l wiriiH' Jr qr »Tf^rw ir ^ ^ 

15 ’Tq ^ 'pfi % spir lo nr qftcs 

smmf^ qr ^ fw ^ i 

?tpt: ^ 

3TEq^; ^ 


5ft 


im; tirr ^r fJT5T% qr irtefr-rnff 

sm I 

V _ f*, 

qr-T*p5rr % T'T ^rfflirrfTTf Jf r^?^‘t^ ^rsFvr ^qfT- 

M'srfwr ^ 5f 3 qft ftq'fipT ^ 

qft ^ I 


10. !T«Rni{Mr^qw 



# mi% ^ ^.T’T.^ft. % w % ^thft q:^ m f*rift^i 
qti ^ fw'mir/u^w^rtcfkwr^ 

% tjcn^ qr ett^tt f^rsprii if ^q; ’T^'T/^ftq 

qr qr gTTC q^ qr 3 q<t ft fqqqfr %qT ^f pft i 


fqPprq 11 t qqr wrqfiqfT % ?rj^' 


1. qq qrq 

2. ^cTqqpr 


fq^ifRi' (qt^HTT q Wq^fUFl) 
<S. 2300-100-3200 


3 . qqqqt qq | qt qqqiqq qq t 
4- ^sftrft qcff % l^iT 5n^ qfqr 
5. ^frsft 'fqff % ffiT ^^rPqqr !pq q^spr 

qEqqpr' 


6 qqr qWt vEff % Praffrq stpj q ^srpqq 
qpqqr qqtsrfq/wFT'-d <'q/q fdPiJjftd % qrqtr 
if ■qnj ifftq 

7. qffTftsiiT qft ^rqfsr 


srqq:^ 

50 q^ ft qfqqr 

qf q q r q* : 

(1) jftsTPqqf; fqqft qpqqi qrq fq^qfqwRiq ft fqrqt 

ff fWt qt qqq?«T i 

(2) ?qjqq : qftqtqqr qtqpn, wrfqqr f^ftw qqr ^t^ttrq 
if 15 q 4 qq ?oiqq 1 

(3) q fg'ffq :- wnqi< qq^, ’Jirtg' qfqqr if ^qpnpqr het- 

qftrTT fe^Tq! I 

^nq,. q^ 
qVqqt: ?;t 1 

5ft q4 


8 , qqf «pt q^fft, qtsfr qqf grtr qt qrf'qRt/qffr- 
fq^jf^/pqTqT5rn?q sTtr 


q^Wq/?qrqTqnTir/qfftfiTq,fqq fni ^qrqfqqff qr qt^ft qfl 
frqr 1 



5.r Tww : 
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H—a(i)] 

9. 'T^>Hr%/srfiTf?nj1w/’^'M i h i-d <^1 gRT ?iWlr wdT % q^>jfir: 

Jr ^ fjfTJr ^ arrEr^fcfTr Jr ^ ^ ^i^^rr 717 Jf (iri 

fspiTT sirn -1 ^ isT^i.) % ^ if 3 ^ fwrf^ ^ I 

W-l I'=c1 <«! /jrfd 

# wfsRTr^f 3ft?r*rR tt ft in f^ 'fff 
fsr^M ?f?«rRaifrnr^^rrfRT^ % gtr^fir itt 
iTfT fiT^ if ^ A’ w^T 'T^ qT 3 ^ Jt firqfJmJrqT 

if 5> I 


10. nPiffr qq iran 


Wwr 11 if q^f inff ^q^FHT % ^rirnri: i 


1. q^iTFr 


WR fiR=?q: 


2. tnwn 


ij, 2400-100-3300 


3. srrnir qq ^ irr qq t • 


nqqqr 


4. ifhft ^ % firiT ?niT, ^ffqr 


50 qr<f ^ 5ifqq? ir;^ 


5. ^ffitft 'inff % fniT i^«Tkq71^' Jifir !5r^5iT?r 
qfiqmii 


ijfqqnf: 

f%?ff vff r?T?fnq fqqir if RfFrqr qr nqqrw i 

?rTW: qt qnn nmr Jf/n^qqff f^wr Jf/«Ta- nrqrrft ^rtr Jr/ 

qq^Jnr/nFrqt ir qq^rqffiT nqtff qqf qr qqiT 

qRJr qrr 15 spT wijirq' i 


qroiffiT: 

(1) iTtfffq? liqftfiRfRr if ftirf qr "nV’ iffmcrr aqrorq? i 

(2) sr^a' Jf lanm nrinff Jf fefr/nrraqftfR f^nfqr i 

(3) 3tqfto,irqqnqTqftr qq srrq i 

'e. qqr »T?ff ^ fqiaffcr ?rT^ q ^fsrPqqr qrr^: q^ 
qfiqqr qqr^rfq/Rnqr'-qr'ir/w Ri % qnriT qliqqr: ^ 

Jr ^Efir) 

7 . qft^tsrr iqqftr qfq^ 


8. q^fq', sm qr qqmfq/srfq- 

fq^fw/^qrqr^Tq sro 

9 , qqi^fq/qfqfqijfqq/RnqKTqqr sm iffiff wff % 
qrqir if ^ f^qJr qfqfqql^/wrqncTOT ftwr 
qrrii 

Rnqpqtor/qfqfq^qq: 

? wfsppRr 5 fr qqrq qq qr qf qr %fff qi q't^ if qr 
iRqqff fq^q/*T*J q^+rqf q^^qrq/qr^qfqqr ^q % qqqjq/ 
^qqqq fqqqq Jf qfiro ijq 'outr fqqqq % frqnr qq qr qr 
qqfr 3,qT qq qq 2 qif Jr fqqqfq Jrqr if ^ 1 


qqfwfq ^qrqiTqriq/qfqfqfa' arrr, qqr q qx qfsft- vrqT^ 
arqr 1 

qqhifq: 

qq ^rfirqqfWf Jr qf qRqrfrr qf^ if qf-fi^ gq qirsTq 
fqifqqr % ^ if 3 qt? Jf fqqqfq ^qf if gf 1 


10. qqqqT fffJrfJf qifqsq 


fqfqqq 11 if qff qiff eqq^qr qfiq^qR 
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1. 'T^IT 


2 , 


3. iTTOT Tt I m qr ^ 

4. ^ f^^rm^fErr 

5. ^ % Frq ^ yVqdTtr 


6. 5RT?M '(T^ %f%qf^T«l'H^5rTJTWiiTSTfTP 
ifFlTfTT q^>ff%/« 4 ETRTT^/srf«r 4 ^fqrf ^ ET* 1 % 
Tr% ^ I 

7. 'TfiTftw 

8. '*Fff Tg%, ^frsE qr Tft^/ 

qftrfiFl;pFT/^:«n^TT^^ 9KT 

5nT ^fEft ■‘Fff % 



10. iPTOT qq 


^J’ST wrSfTTft 

^rrqnr % sectiEt ^ ^TfTErfhiq: ^ 'k % 

^cPErPT (q^*TFT 5100—6150) 

!m«i 

Soq^^T’ErfOTElf 1 

^eiiEEP ; 

1 %?ft REJBTqiET pq^^try a H ' q E f^’ ^ ftrerq if fsift 

ITT TTirq^w I 
?TT>ET : 

'trqnftjqr miEff/«rj?mEnm wf wft ^ ^ wt TffsipiT ir 

TpffiFr 1 5 W qE IT^'R'IT 1 

qre4fiT; 

^Fff EEITI^ firwq if/sTd' iTlTrff ^f^TET Jf/^TT^srftqr ^ % 
'd'T^O ITT TqETtT fo+iq % TTrT^fTT +'li 5 ipT ^TE'+Tq I 

4 

(«p) irff 
(ij) If 


iTf 

srfMfETfsfcT SITT, i?ET E ^X »fEff lET'f 5 TTT I 


TTflrpETrET SEE : . 

^ ir'IiPrO^q: % % ^rfarrfV qff qftf'EjpFd ittt ^ 

ITT TTJIT flEMT tT ^PeET % ^ ElrfH^fW % TT TT 
qTWffT % 1iET irf TojEfft-r if % sTf^qr^f 
^ sTf^f-Eif^d ira I ^ Trfy+irEff qrmr i 

fip^d %?fnT^ ®jn ITT ^'tf^TT SI{tT if TTE fipiTT 

t I 

ftrfim 11 if Ilifr WT^TETT ^ *r^ETT I 


1. q'ETTE 


' 41 T imi^TT q 3i1<iifiiT Tfqqf Trfu'Mil 


2 . t?TiETET 

3. RqiFT qq I ITT STRdCir ^ 
■4. vTcff ^Manq^fErr 

N 3 


X. 2300-100-3200 

TTqrir 

5 oan^ if srffEfi i 
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Kill lU-iffY ,;(i)] 

5. 'JTrff % ^ 


(1) »fr TTTJFTT STM flr^^mPT^ n Wt irr i 

(2) f*f^1wf5r?rm ’TTirT-ir?rT sft ^ftft 

fT^m Jr Ml itt Mft^ 

ftrirTtll 

NS 

1. fefl sft THW MFT/?r£l fTwr^t ?r?*frT/ 

Mw/Mr ^ ^ 

wr?iTT Ji ^rrflT^ sMr/^iPT ^^^rr^/afraiM ^ 

vp^ivm^ qr qrrir ^rr 15 ^ '^n' i 

2. ^sr^T M 'i# qrrjlifrt, 'q-aMf ^«it 

^ wij')T^r fT I 

2itM?r: 

pPTfr irr^JFrT ^rn^ ^ Mr 1 


6- WT ^fhfr M % M MrfCT ^rr^T ^ ^eiM «n^ ; 
3tMtt q<(lwft ir ir>Tcrr;^ 
1 

7. 'iM^r ^' 5 ' 


8 . 'kW?t/?«i f^TFfi <,ui/5rMffw ym, ^ ^sft 

^Ml'-^l'7:u| fPTI «lrff 5RT 


9. ■ ' -m g:m M % 

irw?T Jr t #? f^iTir 5rM^^/FrT^n-a-’:'Jr f^rrqrr 

^ I 


^ ^ ^TTErnTw *T ^T (iR 

afl^'rfw ^'T^ srMrft % Jr Jr 3 qt^ n MiT?r M 4 ?t 



q# ?{firqqfVqf Jr Jr irt tc q^ ^ qr >qfsmM 
Ji Jr qfr fM ^ qrt fr^Fr/^rsf ?Tq»rrfr 

rrrqsrM % ^TOir/fqqq^' Mnr Jr ^ K^g qrr ^ 
q^qr qrTqJr :?,qq % q^ qq; 3 ^ Jrfqtrfqq 
Jrm Jr |t I 


10 . Jt^'q qfM qq qM 


Mqq 11 Jr qJr w % srjjqK 1 


1 . qqqFT 


»jfq irqiqqr 


2. qci^qiq 


q. 2250"100-3250 


3 . qqqq qq I qr qqqrq qq t 

4. qTtfr M ^ fJrq qr^qlqr 

5. q>fr qnr % itrqfwq 

q>qqTq 


qqqor 

soq'f qqMqfr I 

( 1 ) fM ^ fqsrq qfEmrqq: ^Ntfqqfq:q/*rTr%£q27:/ 

qiTq iTir? q^Mfw/qqYTTJz ^qfsiq ?rrqr qqq?: 
(^qqr) Jr ^qxiw 1 

( 2 ) qfq qqijq qqfScT M, MtT ?rqk ^nw, m 
q^rqq, ftq^q ^riq inffq sM trqj 

^fqifi Jr srq q«rr fq-^qq frqr qif^i 
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( 3 ) f^'ffFT/?s4Fft4 T 

F T^TaafJTfHl'I,'^ T? TT TFT TTT 
TT 15 TF 4rT TF^TT ?T 1 


b\ TJTTFnfr Wl'f ^ TtT fTTlfFT 5TTT T T'ftTfTT ‘TFr T?T ^f'^T frTft TFTTT TTFT ^ filfr 

TFTTT T^t^TfF/^mTTm/TfFfJl^^'T % TFTT if TW ft I 

TFf I 


7 . Tf^srr TirfsT 


fr 


8. 'fffff .TT 'Tisfr, Tfpfr '(T^f TriTTFfF/ 
^fftf^TfTV/PTFTRTTjJi' ’JlTr I 

9 . qrlvTfT/T FiPi 'r rTT /T'H MT^d <«! snr Tfleft % 
feta T T t¥ f^ffTF srPri^FT/WTFTTT fTTr 
5rrT 1 


’EFTTJfiTT/alM^f^ ara, t fir iftfft ^^Trai 


TTrTFTPf/TfefF^T : 

^F^ tjTlPl ' T t TE TTv|fjTWTT % W % FK T TFTFT TC TT 
TfItT HI THTtTT TI^ TT fTTfl SET gf cft^ 

TT TITTTT/Tr'i Trm^ TiprR/FTT^qT % 

TET TT TTFTF fTTFT if ^ TTaT % ERTiff IT 
TITTm^PlT T R? IT 5Tcf E ^FrfRH ^TT if ?T T^T 
'TTTfl•E^t SgfrotfCT iflwfnT RTT ST^R TFTfTTir FfTflT 

■^'T I 


10. TT^ TTWt TI T5T 


fT frfETT 1 1 ir RBJFifqfpRT 11 


1. RgiTriT 


frfa-TFniTR 


2. ^F'TRFT 

3. TTFR RTlRTiFTTPir R? I 

4 . Ipff T fTT 

5 . % fET i^5tPrT T^'WfTSl^rfiiTT 

jfFTaTT* 


T. 2550'100'3450 
TTET 

5 0TR'%?TfTTTfr I 
5lFTTFf ; 

(1) ^'TTarTTa: T ii is tt aFi’tFi '^rt ^T i 

(2) TF 5 T# 3 r % JTTfkr FftW Sr ■tttt, f^TEfr/ifrsrTnfV 
tf[t Sr Tpffrftr t»tt sRTfR tt mr i 

TFFfPr : 

TEPifr R'TTTfr st^itt frfT wifTTiO 

Tl Tf 'TFT JFTT Sr ElfTCS TT TT: TIT TT^ TT 10 
TT ?FJ'TT I 


6. ETT %il W[ T fTT/fTTrfTT 5TFJ; T 
iftniTT TiTFlT/TTTT('‘'1<,T/TfrlPtMFfT T RTTT T 
fit (FT I 

7 . qfN^r'TTfa' 


f i) irt-TTlTr; Tfr 
( 2 ) TFTTr.Kl 

Tt 


8. 'frat ^ T^, Tlrfl PE TT T^TFrT/ 
srfTfTTfTT/ETrTTTrFT PTT I 


TTtFrT/PTTTTfTTT/TRllTTrTT PE, F fim TT 

-iRff PE I 



ini -'S'lrqr^ : 


15 


tin: 11- -fs« .:(i )j 


9 sra ^cffw? 

%TTPT^r it ^ !Tf^RRf!f?T/;?TrTRJT'Jr 

fii'41 Ji u* I 


10 , g-filpT JFT ITMI 


'riHff^ : 

m % TT ?rf‘J^lTTfrJTf ii i{ W'^T 

Wimr k: if'T ii 5 ^'f ^ f^qfiTT %=rT # ft 1 

Tfrinir iTT'f-rrr V t-t ^rfvmf^fr '^f^rr 

Tn''T''-"'T i?i, ^j-rr i- ft-r ^rtfr 

M^TipT 11 if iiqr iT^r^n' 


1 , 

2. 


II w ^rtr ^rffr^r^ 
17. 3000-100-3700 


3. smTT 'Tl' ^ ITT 11'.ui T? ^ sfq'i^u) 

4. Tftsft 'fpff % 5rnT ?ftnT 5 0 2pf ^r ?rflT^ *1^1 

5. qVJt wf % ffT^ ifrffrpTTT 5!T^^ qtnmTrf t^rfoTP : 

(i) Jr f^rft qr iftr^'i: fqsTrq' itPtt, 

■hPisth qr i^^frrqjTfTq ir^^qqrq q qqRjT feift srt 
fqqq if ^rd^it^rT: ffift i 

(1) fqrJTfwPqq fqqqf if it %pft fqqq qq^qr it 

Tfqftrr ?5ftfqqftq ^qfqsrrq iffqs’ ifriq^T nffq i.s qq 
qq Sjqiqq qr jqqqrq ^ if qq %qq if qfq 

qr fr^fqqrrfqqq fr^frPiqq, fiqftrrnft, ’=qtqq ^qtfqqq 
ji^iiqrHTift, qqtq qftqrqt^, q^?3Tq t^ftfqqfTrr, qrqq 
fqqftqq ^ qqf«rT fttff I 

( 2 ) ?f^3#tjirqffq fqqrq if qr ^qtrqqff:q fi:q4 
if 15 qq qq qr^qq i 


6. qqr iftsft q^ % fqqfftq qrq q ^«rfqqr 

•3 

qrq #f 


WT : q^ 
q>qqT: ft 


7. qfr^ftrfTT qqffr 


qt qq 


8. q^ qft qiffir, q^ srir qr qqfqrq/ >T^qrq/?qpTr?T=:q/qrqrqqfe ir^r, qqr q stq iftq^ q^ff qro i 
qfqfqqw/wrqrqnqr gfi i 


9. 



jru tffqfq^ 


% qrqJr irq tq f^ir qfqftT^/^qrqpq^q 
fw ^ 1 


10. qqT:q qfqfq ^ 


q^fir; 

qq qfqqqfxq'f if q ^qrqiiTim- qR q^srirqq Tft.r^q.t. 
% qq if aq'i it fqqfqq ifqr iffti 

^qjqiiqT’q/qlqfq^Tq; 

qq ^qqqfnff if it qr qqrq qq qr qiFirq ft qr frrft 
qqr qfr 5 Tq qrqrft fqqrq, q^ qwrft q?qR/ 
HT^qfqqi qqq qr rqrqq fqqqq ifqqqt.qq.i. 
qrqqiq qq qr qyqqif r;qr q qq qr 3 qq ir fqqfqq 
ifqT if f 11 

fq fqfqqq 11 if sqqf^qq 11 



16 IHE GAZETTE OF INDIA 

MINISTRY OF SURFACE TRANSPORT 
(Ports Wing) 

NOTIFICATION 

New Delhi, the ISth February. 1991 

G.S.R. 78(E).—^In exercise of the powers confer¬ 
red by sub-section (i) of Section 124, read with Sub¬ 
section (i) of Section 132 of the Major Port Trusts 
Act, 1963 (38 of 1963), the Central Government 
hereby approves the Calcutta Port Trust (Recruit¬ 
ment of Heads of Department) Regulations, 1991 
made by the Board of Trustees for the Port of Calcutta 
and set out in the schedule annexed to this notification. 

2- The said regulations shall come into force on 
the date of publicaton of this notification in the 
Official Gazette. 

[No. PR-12012116I90-PE.T1 
ASHORE JOSHT, Jt. Secy. 

ANNEXURE T 

THE CALCUTTA PORT TRUST (RECRUff- 
MHNT OF HEADS OF DEPARTMENT) REGU¬ 
LATIONS, 1990-(199]) 

In exercise of the powers conferred by Section 28, 
read with Section 124, of the Major Port Trusts Act, 
1963 (38 of 1963). the Board of Tru.stees of the 
Port of Calcutta hereby makes the following regula¬ 
tions. namely :— 

1. Short title and commencement.,—^These re¬ 
gulations may be called the Calcutta Port 
Trust (Recniitment of Heads of Depart¬ 
ment) Regulations. 1990- 

2. Application.—^Thcy shall apply to all posts 
covered by clause fa) of Sub-section (1) of 
Section 24 of the Act. 

3. Definitions,—^In these regulations, unless the 
context otherwise requires :— 

(a) "Act” means the Major Port Trusts Act, 
1963 (38 of 1963); 

(b) “appointing authority” means the autho¬ 
rity empowered under the Act to make 
appointment to that post; 

(c) “Board”. "Chairman”. ‘Dcpidv Chairman" 

and "Head of Department” have the 
mcaninvf respectively assigned to them 
under the Act; 

(d) "direct reendt” means a nersou recruited 
upon application for direct recruitment 
to a nost of Head of Department on the 
basis of an examination or interview, or 
both, and includes a person alreadv in 
Board’s service who may, upon aPDF'en- 
tion for direct recruitment, be allowed 
to appear for such examination or inter¬ 
view, or both, and is selected; 

(e) “Schedule” means the Schedule appended 
to these retmlations; 

rn “Scheduled Castes” and "Scheduled Trib¬ 
es” shall have the meanings assivnei-i to 
them in Clauses 124) and (2.S'i of Article 
366 of the Constitution of India; 
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(g) “Selection post” means a post to which aip- 
pointment is to be made on the basis of 
merit; 

(h) “Selection Committee” means the Committee 
constiluted under Regulation 11 for the 
purpose of making recommendation for 
transfcr|deputaton[promotion or direct re¬ 
cruitment Of a candidate to a post of Head 
of Department; 

(i) “analogous posts” means a post of which 

the duties and level of responsibilities 
and|or the pay ranges are comparable to 
those of the post to which selection is to 
be made; 

(j) “Employees on Probation” means the in¬ 

cumbent appointed to the post on proba¬ 
tion under these Regulations and in whose 
case the successful completion of proba¬ 
tion period has not yet been ordered by 
a Competent Authority. 

4. Appointment.—All appointments to posts 
of Heads of Department to which these re¬ 
gulations apply shall be made in accordance 
with the provisions of these regulations. Ap¬ 
pointments may be made either bv promo¬ 
tion, transfer or deputation of employees or 
by drect recruitment. 

5. Method of recruitment.—The method of re¬ 
cruitment. the qualifications in respect of 
age. education, training, requirements of 
minimum experience, essential andlor desir¬ 
able, classification of posts, as selection posts 
and other matters connected with the ap¬ 
pointment to various posts shall he as shown 
in the Schedule ; 

Provided that the prescribed upper age limit may 
be relaxed — 

G) bv the Central Government upto 5 years 
where the minimum experience prescribed 
is 10 years or more and npto 3 years 
where the minimum experience prescrib¬ 
ed is 5 to 9 years; 

(ii) in the case of a candidate belongine to a 
Scheduled Caste or a Scheduled Tribe, in 
accordance with such orders as the Cen¬ 
tral Government may issue from time to 
time Tor appointment to services or posts 
under it in favour of Scheduled Castes 
and Scheduled Tribes. 

Provided further that the prescribed educational 
and other qualifications may, for good and 
snffident reasons, be relaxed bv the Central 
Government, if a candidate is otherwise 
found suit.able and vHI qualified- 

6 . Probation.-—(1) Everv peVson appointed to 
a post Of Head of Department specified in 
column 2 of the Schedule, whether bv direct 
reenutment or by Drnmotio.n or tran'sferl 
deputation, shall, siibicct to the provisions 
of sub-regulation (2) and sub-regulation 
(3) of Regulation 8 be on probation for a 
period of fwo years. 
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(2) The period Of probation may, if the 
appointing authority deems fit, be extended 
for a specific period at a time, but the total 
period of such extensions shall not, save 
where any extension is necessary by reason 
of any departmental or legal proceedings 
pending against the employee, exceed the 
initial period of the probation prescribed. 

7. Confirmation.—(1) When a person appoint¬ 
ed on probation to a post of Head of Depart¬ 
ment has completed his pfobaition to the 
satisfaction of the appointing authority, the 
appointing authority shall convey its appro¬ 
val to that effect. He shall also be eligible 
for confirmation in that post if he is not 
confirmed in a lower post earlier held by 
him under the Board. 

( 2 ) Until a Head of Department on pro- 
bat'on is confirmed [declared to have com¬ 
pleted probation to the satisfaction of the 
appointing authority under this regulation 
or is discharged or reverted under regula¬ 
tion 8, he shall continue to have the status 
of an employee on probation. 

8 . Discharge or reversion of Head of Depart¬ 
ment on probation.—(1) A person appoint¬ 
ed on probation to a post of Head of De¬ 
partment who has no lien on any post shall 
be liable to be discharged from service at 
any time on the basis of his performance or 
conduct during the period of probation, he 
is considered unfit for further retention in 
service; 

(2) A Head of Department on probation 
who holds a lien on a post may be reverted 
at any time in the circumstances specified 
in sub-regulation (1). 

(3) A Head of Department on probation 
who is not considered suitable for confirma¬ 
tion or who has not completed probation to 
the satisfaction of the appointing authority 
at the end of the period of probation pres¬ 
cribed in regulation 6, shall be discharged 
or reverted in accordance with sub-regula¬ 
tion fl) or sub-regulation (2), as the case 
may be. 

9. Application for direct recruitment— A can¬ 
didate for appointment by direct recruit¬ 
ment shall applv before such date in such 
form and in such manner as may from time 
to time be prescribed by the Chairman. He 
shall also submit such proof of his ape. 
qualifications or experience, as the Chairman 
may require. 

10. Eligibility and disqualifications for direct 
recruitment.—fl) In order to be eligible 
for direct recruitment to a post of Head of 
Department, a candidate must be— 

fa) a citizen of India; or 

(b) a subject of Nepal; or ' 

fc) a subiect of Bhutan; or 
436 OII91—3 


(d) a Tibetan or refugee who came over to 
India before the 1st Janua,ry, 1962, with 
the intention of permanently settling in 
India; or 

(e) a person of [Indian origin who has migrat¬ 

ed from Pakistan, Bangladesh, Burma, 
Sri Lanka or the East African countries 
of Kenya, Uganda or the United Repub¬ 
lic of Tanzania (formerly Tanganika and 
Zanzibar) with the intention of perma¬ 
nently settling in India ; 

Provided that a candidate belonging to category 

( a) shall produce such proof of his nationa¬ 
lity, as the Chairman may, from time to 
time require ; 

Provided further that a candidate belonging to 
categories (b), (c), (d) and (e) shall be a 
person in whose favour a certificate of eligi¬ 
bility has been issued by the Government of 
India; 

(2) No person — 

fa) who has entered into or contracted a, 
marriage with person having a spouse 
living, or 

(b) who having a spouse alive, as entered 
into or contracted a marriage with any 
other person, shall be eligible for ap¬ 
pointment to any grade or post to which 
these regulations apply: 

Provided that the appointing authority may, if 
satisfied, that such marriage Is permissible 
under the personal law applicable to such 
person and the other party to the marriage 
and there are other grounds for so doing 
exempt any person from the operation of 
this sub-regulation. 

(3) A candidate must safis^ the appointing 
authority that his character and antece¬ 
dents are such as to make him suitable 
for appointment to any grade or post. No 
candidate who has been convicted by a 
Court of Law for any offence involving 
moral furpitude or who has been adjudged 
as an insolvent shall be eligible for ap¬ 
pointment. 

f 

(4) If any question arises whether a candidate 
docs or docs not satisfy all or any other 
requirements of this regulation, the same 
shall be decided by the Central Govern¬ 
ment. 

(5) The Central Government, may modify or 

waive any of the requirements of sub- 
regulation f1) when an apoointment for 
work of a special nature lis to be made 
and it is not practicable to obtain a suit¬ 
able enndidafe who fulfils the require¬ 
ments of these regulations. 

(6) Physical fitness of candidate,—A candi¬ 
date shall be in good mental and bodily 
health and free from any phys'cal defects 
likely to interfere with the discharge of 
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his duties as a Head of Department. A 
candidate who, after such medical exa¬ 
mination as the appointing authority may 
specify, is found not to satisify those re¬ 
quirement will not be appointed provid¬ 
ed that a candidate already in the service 
of the Board or any other Central Gov¬ 
ernment Organisation shall not be requir¬ 
ed to undergo such medical examination. 

11, Selection Committee.—(1) A Selection Com¬ 
mittee may be constituted to advise and 
assist the appointing authority in the matter 
of making selection of candidates for ap¬ 
pointment to posts of Heads of Department. 

(2) The Selection Committee shall be com¬ 
posed of the following persons, namely 

(i) Additional Secretary|Joint Secretary to the 
Government of lindia, Ministry of Surface 
Transport, 

(iil Chairman, Calcutta Port Trust, 

(hi) Any other officer having wide experience 
as may be nominated by the Central 
Government. 

12. Manner of recruitment.—(1) (a) When a 
post of Head of Department to which these 
regulations, apply falls vacant and is to be 
filled by promotion|transfer|dcputation, the 
Chairman shall forward to the appointing 
authority names, age, qualifications, ex¬ 
perience and other relevant p&rticulars of 
all officers who are eligible for promotion! 
transfer I deputation to the post, together 
with his recommendations whenever the 
Schedule provides for deputation also, the 
Chairman may if considered necessary or if 
directed by the Central Government call for 
application from eligible candidates from 
other Major Port Trusts|Centra1|State Gov- 
cmmcnts|PubUc Sector unifsl autonomous 
bodies, (b) The appointing authority may, 
on receipt of such information either—- 

(i) make an appointment by promotion(trans- 

fer|deputation from amongst the candi¬ 
dates so sponsored, or 

(ii) refer the candidates to the Selection Com¬ 
mittee referred to in regulation 11 with 
direct’ons to scrutinise the case and make 
appropriate recommendation and then 
make an appointment bv promotion! 
transferldeputation on the basis of such 
recommendation, or 

(iii) direct that the vacancy he flllert bv dir-cci 
recruitment in the manner la’d down in 
these regulations. 

(2) All appointments hy dTect recruitment 
'^hall be made by the appointing authorify 
on the, recommendation of the Selection 
Committee; provided that 't sh.all he open 
to the anpointinv anthoritv, for reasons to 
he recorded in writing, not to accept such 
recommendation in any particular case. 


13. -Advertisement of posts.—^Vacancies intend¬ 

ed to be filled by direct recruitment shall 
be advertised and a oopy of the advertise¬ 
ment shall be sent to the local Employment 
Exchange, 

14. Canvassing support shall be disqualifica¬ 
tion-—Any endeavour on the part of a per¬ 
son or his relations or friends to canvass 
support by direct or indirect method fhr his 
application for appointment to a post of 
Head of Department to which the.se regula¬ 
tions apply shall disqualify him for the 
appointment. 

15. Suppression of facts.—Any cand’date who 
is found to have knowingly furnished any 
particulars which are false or to have sup- 
pressej material information of a character 
which, if known would ordinarily have de¬ 
barred him from getting an appointment in 
the Board’s service is liable to be disquali¬ 
fied and, if appointed, to be dismissed from 
service. 

16. Eligibility of existing employee.s for direct 
recniitment.—When the posts requtihed to 
be filled by direct recruitment are advertis¬ 
ed, employees already in service may also 
apply, provided that they possess the pres¬ 
cribed qualifications and experience. 

17. Cancellation of appointment order.—If a 
candidate selected for direct appointment 
to a post fails to join duy within the date 
mentioned in the appointment order and 
where no such date is mentioned, within 30 
days of the date of issue of the appointment 
order, or within such extended period as the 
appointing authority fix, the appointment 
order shall,be deemed to have been can¬ 
celled. 

18. Payment of travelling allowance for attend¬ 
ing interviews,—All candidates called for 
interview and [or written test in connection 
with selection to a post .■shall he entitled to 
reimbursement of travel expen'ses from the 
place of postingiresidence to the venue of 
interviewlwritten test and hack hv rail in 
first class or the actual expenditure which¬ 
ever is less, 

19 Interpretation.—^If anv nuesFon arises as 

to the interpretation of these rcgnlat'ous or 
in respect of anv matter not hereinabove or 
snhsenuentlv provided for. the same shah 
he decided by the Central Government, 

20. Rencal and Savings.—AH regulations, nro- 
cediires. practices and customs corresnond- 
ino- to these reB'ilat’ons and m force imme- 
d'atetv before the commencement of these 
regulations are hereby repealed : 

Provided that anv order made or action taken 
under the regulations, procedures, practices 
and customs so repealed rfial] Fc deemed 
to have been made or taken mder dm cor- 
rc'^nonding provisions of these regulations. 
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SCHEDULE TO THE CALCUTTA PORT TRUST (RECRUITMENT OF HEADS OF 

DEPARTMENT) REGULATIONS, 1990 

1. Designation Secretary 

2. Scale of pay Rs. 2450-100-3350 

3. Whether Selection or Selection 

Non-Selection post 

4. Age limit for direct recruitment Not exceeding 50 years 

5. Educational and other.qualifications Essential: 

required for direct recruitment (i) Educational : 

Degree of a recognised University or equivalent. 

(ii) Experience : 

15 years’ experience in a managerial position dealing with adminis¬ 
tration, personnel and general management in Major Port 
Trust/Govt. Deptt. or Semi-Government Organisation/Auto¬ 
nomous Body/Public Sector Undertaking/big private sector 
units. 

Desirable: 

Post Graduate Degree in any discipline/Degree or Post Graduate 
Diploma in Personnel Management or Industrial Relations/ 
Degree or Post-graduate Diploma in Management/Degree in 
Law or a Member of the Institute of Company Secretaries. 

6 . Whether age & educational quali- (i) Age limit: No 

fication prescribed for direct (ii) Qualification : Yes. 

recruitment will apply in case of 

promotion/transfer/deputation 

7. Period of probation Two years 

8 . Method of recruitment whether by By promotion/transfer/deputation, failing which by direct reett. 
direct recruitment or by promotion/ 

deputation/transfer. 

9. In case of recruitment by promo- Promotion; 

tion/deputation/transfer grades Officers having 3 years’ regular service as O.S.D.(0&W)/ Deputy 
from which deputation/transfer to Secretary in Calcutta Port Trust, 
be made. 

T ra nsfer/Deputation: 

Officers holding analogous posts or having 3 years’ regular seiwice 
in the posts equivalent to Deputy Secretary or above in any 
Major Port Trust/Govt. Department/Semi-Govt. Organisation/ 
Public Sector Undertaking or Autonomous Body. 

10. The composition of Selection As provided in R'-gulation 11. 

Committee. 

1. Designation Financial Adviser & Chief Account Officer 

2. Scale of pay Rs. 2650-100-3550 

3. Whether Selection or Non- Selection 

Selection post. 

4. Age limit for direct recruitment Not exceeding 50 years. 
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5. Educational & other qualifications Essential 

required for direct reett. Membership of the Institute of the Chartered Accountants of 

India (C.A.)/Membership of the Institute of Cost and Works 
Accountants of India (I.C.W.A.) with not less than 15 years’ 
experience in a managerial position in Major Port Trust/Govt. 
Deptt./Semi-Govt. Organisation/Public Sector Undertaking/ 
Autonomous Bodics/big Private Sector Units. 

6. Whether age & educational (i) Age : No 

qualification prescribed for direct (ii) Qualification ; Yes 
recruitment will apply in case of 
promotion/transfer/deputation. 

7. Period of probation Two years 

8. Method of recruitment whether By promotion/transfer/deputation, failing which by direct reett. 
by direct recruitment or by 

promotion/deputation/transfer 

9. In case of recruitment by promotion/ Promotion : 
deputation/transfer to be made. 

From Officers having 3 years’ regular service as Adll. C.A.O./ 
Senior Deputy Chief Accounts Officer in Calcutta Port Trust. 

Transfer/Deputation: 

Officers holding analogous post or having 3 years’ regular service 
in the posts equivalent to Senior Deputy Chief Accounts Officer 
or above in any Major Port Trust/Govt. Deptt./Semi-Govt. 
Organisation/Public Sector Undertaking or Autonomous Body. 

10. The composition of Selection As provided in Regulation 11. 

Committee 

1. Designation Traffic Manager 

2. Scale of Pay Rs. 2650-100-3550 

3. Whether Selection or Non- Selection 

Selection Post 

4. Age limit for direct recruitment Not exceeding 50 years 

5. Educational & Other qualifications (a) Educational: 

required for direct recruitment. Degree of a recognised University or equivalent 

(b) Experience: 

15 years’ experience in a managerial capacity dealing with sea 
traffic/transportation, preferably connected with a Major Port, 
in. a Major Port Trust/Govt. Deptt./Semi-Govt. Organisation/ 
Public Sector Undertakings or Autonomous Body/Big Private 
Sector Units. 

(c) Knowledge of operation of trunk railway system particularly 
regarding cargo traffic. 

6. Whether age & educational (i) Age : No 

qualification prescribed for direct (ii) Qualification : Yes 
recruitment will apply in case of 
promotion/transfer/deputation 
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7. Period of probation 


Two years 


8 . Method of recruitment whether by By promotion/transfer/deputation, failing which by direct reett 
direct recruitment or by promotion/ 
deputation/transfer 


9. In case of recruitment by promotion/ Promotion: 

deputation/transfer grades from Officers having 3 years’ regular service as Docks Manager/ 
which deputation/transfer to be Deputy Docks Manager/Deputy Traffic Manager in Calcutta 

be made. Port Trust. 

Deputation/Transfer: 

Officers holding analogous post or having 3 years’ regular service 
in the posts equivalent to Deputy Docks Manager or above 
in a Major Port Trust or Govt. Deptt./Semi-Govt. 
Organisation/Public Sector Undertaking or Autonomous Body. 


10. The composition of Selection As provided in Regulation 11 

Committee. 


1. Designation Chief Engineer 

2. Scale of Pay Rs. 3000-100-3700 

3. Whether Selection or Non- Selection 

Selection post 

4. Age linfit for direct recruitment Not exceeding 50 years 

5. Educational & Other qualifications Essential: 

required for direct reett. (i) Educational: 

Degree in Civil Engineering from a recognised University or 
equivalent. 

(ii) Experience; 

15 years' experience in a managerial capacity in related field in a 
Major Port Trust/Govt. Deptt./Semi-Govt. Organisation/ 
Public Sector Undertaking/Autonomous Body/big Private 
Sector Units. 

Desirable: 

(i) Post-graduate or higher academic and professional qualifica¬ 
tion in related field. 

(ii) Experience in Planning and Project Implementation, parti¬ 
cularly relating to Ports. 

6 . Whether age & educational (i) Age ; No 

qualification prescribed for direct (ii) Qualification ; Yes. 
recruitment will apply in case of 
promotion/transfer/deputation. 

7. Period of probation Two years. 

8 . Method of recruitment whether by By proniotion/transfcr/deputation. failing which by direct reett. 
direct recruitment or by promotion/ 

deputation/transfer. 
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9. In case of recruitment by promo- Promotion: 

tion/deputation/transfer grades Officers having 3 years’ regular service as Deputy Chief Engineer 
from which deputation/transfer to in Calcutta Port Trust, 
be made. 

Transfer/Deputation; 

Officers holding analogous posts or having 3 years’ regular ser¬ 
vice in the posts equivalent to Deputy Chief Engineer or above 
in a Major Port Trust/Govt. Deptt./Semi-Govt. Organisation/ 
Public Sector Undertaking or Autonomous Body. 

10. The composition of Selection As provided in Regulation 11 

Committee. 

1. Designation Chief Mechanical Engineer 

2. Scale of pay Rs. 3000-100-3700 

3. Whether Selection or Non- Selection 

Selection post. 

4. Age limit fordire>-t recruitment Not exceeding 50 years. 

5. Educational & other qualifications Essential 

required for direct reett. Educational; 

Degree in Mechanical or Electrical Engineering from a recognised 
University or equivalent. 

OR 

First class MOT Certificate or equivalent. 

Experience: 

15 years' experience in a manager’al capacity dealing with me¬ 
chanical /electrical or marine engineering works in a Major 
Port Trust or in Govt. Deptt./Semi-Govt. Organisation/ Public 
Sector Undertaking/Autonomous Bcdy/big Private Sector 
Units. 

Desirable: 

Experience in a responsibe position in Project Management and 
operation of cargo handling equipment and port crafts. 

6. Whether age & educational (i) Age ; No 

qualification prescribed for direct (ii) Qualification : Yes 
recruitment will apply in case of 
promotion/transfer/deputation 

7. Period of probation Two years 

6. Whether age & educational (i) Age : No 

qualification prescribed for direct (ii) Qualification : Yes 
recruitment willapply in case of 
promotion/transfer/deputation 

7. Period of probation Two years 

8. Method of recruitment whether By promotion/transfer/deputation, failing which by direct reett. 
by direct reett. or by promotion/ 

deputation/transfer. 
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9. In case of recruitment by promo- Promotion: 

tion/deputation/transfer grades from Officer having 3 years’ regular service as Deputy Chief 

which deputation/transfer to be nical Engineer in Calcutta Port Trust. 

made. 


M echa - 


Transfer /Deputation: 


Officers holding analogous posts or having 3 years’ regular ser¬ 
vice in the posts equivalent to Deputy Chief Mechanical 
Engineer or above or in any Major Port Trust/Govt. Deptt/ 
Semi-Govt. Organisation/Pubic Sector Undertaking or Auto¬ 
nomous Body. 


10. The composition of Selection As provided in Regulations 11 

Committee : 


Director, Marine Department 
Rs. 3500-100-4000 
Selection 

Not exceeding 50 years 

Essential: 

(i) Professional: 

Certificate of competecy as Master of foreign going vessel issued 
by Ministry of Surface Transport or equivalent or First Class 
MOT 

(ii) Experience: 

15 years* experience in a Port of which at least 5 years in senior 
administrative position. 

6. Whether age & educational quali- (i) Age : No 
fication prescribed for direct reett. (ii) Qualification: 

will apply in case of promotion/ Yes, excepting serving officers with entry qualifications prescribed 
transfer/deputation. for graduate Entry Scheme or with passing out Certificates from 

T.S. Dufferin or T.S. Rajendra or a Dredge Mate Gr. 1 Certi¬ 
ficate or a Second Mate (F.G.) Certificate or a First Mate (F.G.) 
Certificate and had qualified and served as Dy. DMD-(l) or 
Harbour Master (Port) or Harbour Master (River) or River 
Surveyor or Superintendent, Dredger & Despatch Service or 
Engineer Supdt. will also be eligible. 

7. Period of probation : 2 years 

8. Method of recruitment whether By promotion/transfer/deputation, failing which by direct reett. 
or by direct recruitment or by 

promotion/deputation/transfer. 

9. In case of recruitment by promo- Promotion: 

tion/deputation/tran.sfer grades Officers having 3 years’ regular service as dy. Director(I), a Marine 
from which deputation/transfer to Department or Harbour Master (Port) or Harbour Master 
be made. (River) or Supdt, D & D Service or Engineer Supdt. or River 

Surveyor in Calcutta ports Port Trust or with 5 years’ regular 
service in any of the above posts and the immediate next belov/ 
post taken together. 


1. Designation 

2. Scale of pay 

3. Whether Selection or Non- 
Selection post. 

4. Age limit for direct reett. 

5. Educational & other qualifications 
required for direct reett. 
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T ransfer/deputation: 

From Officers holding analogous posts or having 3 years’ regular 
sers'ice in the posts equivalent to Dy. Director (1), Marine/ 
Departinent/Harbour Master (Port)/Harbour Master (River) 
Supdt., Dredger & Despatch Service/Enginecr Supdt./River/ 
Surveyor or above in Calcutta Port Trust or in any Major Port/ 
Govt. Deptt./Semi-Covt. Organisation/Public Sector Under¬ 
taking or Autonomous Body. 

10. The composition of Selection As provided in Regulation 11 

Committee : 

1. Designation Chief Medical Officer 

2. Scale of pay Rs. 2450-100-3350 

3. Whether Selection or Non- Selection 

Selection post. 

4. Age limit for direct reett. Not exceeding 50 years 

5. Educational & other qualifications Essential: 

required for direct reett. Educational; 

(i) M.B.B.S. or equivalent. 

(ii) Post-graduate qualification in Medicine or surgery, such 
as M.D./M.S. or equivalent. 

Experience : 

15 years’ experience in a medical or surgical unit of a large 
hospital of which at least 10 years should be in a senior adminis¬ 
trative position. 

6 . Whethher age & educational Age : No 

qualification prescribed for direct qualification : Yes 
recruitment will apply in case of 

promotion/ transfer/deputatio n 

7. Period of probation 2 years 

8 . Method of reett. whether by direct By promotion/transfer/deputation, failing which by direct roett. 
recruitment or by promotion/depu¬ 
tation/transfer 

9. In case of recruitment by promotion/ By Promotion: 

deputtion/transfer grades from Officers having 3 years’ regular service as Medical Superinten- 
whichdeputation/transfer to be dent Chief Suigion/Chief Physician in Calcutta Port Trust, 

made. 

Transfer/Deputation: 

Persons holding analogous posts or having 3 years regular 
service in the posts equivalent to Chief Surgeon/Chief Phy¬ 
sician/Medical Superintendent or above in any Major Port 
Trust/Govt. Deptt./Semi-Govt. Organisation/Public Sector 
Undertaking or Autonomous Body 

10. The composition of Selection As provided in Regulation 11. 

Committee. 
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1. Designation Director (Planning & Research) 

2. Scale of pay Rs. 2300-100-3200 

3. Whether Selection or Non-Selection Selection 
post 

4. Age limit for direct rectt. Not exceeding 50 years 

5. Educational & other qualifications Essentials 

required for direct rectt. (i) Educational : Degree in any discipline from a recognised 

university or equivalent 

(ii) Experience : 15 years’ experience in project Planning, econo¬ 
mic analysis and research. 

(iii) Desirable: Degree or Post-graduate diploma in Business 
Management, Economics, Planning 

6. Whether age & educational quail- Age : No 
fication prescribed for direct rectt. Qualification : Yes 
will apply in case of promotion/ 
transfer/deputation 

7. Period of probation 2 years 

8. Method of recruitment whether By promotion/deputation/transfer, failing which by direct rectt. 
by direct rectt. or by promotion/ 

deputation/transfer. 

9. In case of rectt. by promotion/ Promotion: 

deputation/transfer grades from Officers having 3 years’ regular service as Dy. Director (P&R) 

which deputation/transfer to be in Calcutta Port Trust 

made. 

Transfer/Deputation: 

Officers holding analogous posts or having 3 years’ regular 
swvice in the posts equivalent to Dy. Director (P&R) in any 
Major Port Trust/Govt. Deptt./Semi-Govt. Organisation/Public 
Sector Undertaking or Autonomous Body. 

10. The composition of Selection As provided in Regulation 11. 

Committee. 



1. Designation Controller of Stores 

2. Scale of pay Rs. 2400-100-3300 


3. Whether Selection or Non- Selection 

Selection post 

4. Age limit for direct recruitment Not exceeding 50 years. 

436 Gl/91-4 
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5. Educational & other qualifi¬ 
cations 


{PART n—Spc 3(i)] 


ESSENTIAL : 

Educational: 

Graduate in any discipline or equivalent. 

EXPERIENCE: 

15 years’ experience in a managerial post in the spheres of materials 
management/purchase of stores in a Major Port Trust/Govt. 
Deptt./Semi-Govt. Organisation/PubUc Sector Undertaking/ 
Autonomous Body/big private Sector Unit. 

DESIRABLE: 

(i) Degree in Mechanical Engineering or MOT Certificate of 

Competency. 

(ii) Degree/Post-graduate diploma in Management particularly 

in Materials Management 

(iii) Knowledge of DGS & D procedures. 


6. Whether age & educational quali- Age ; No 

fication prescribed for direct Qualification : Yes 

recruitment will apply in case of 
promotion/transfer/deputation 

7. Period of probation 2 years 


8. Method of recruitment whether Prombticn/transfer/deputation, failing which by direct recruitment 
by direct recruitment or by 

promotion/deputation/transfer 

9. In case of recruitment by PROMOTION : , 

proraotion/deputation/transfer Officers having 3 years’regular service as Sr. Dy. Controller 
grades from which deputation/ of Stores in Calcutta Port Trust. 

transfer to be made 


Transfer/Deputation ; 

Officers holding analogous posts or having 3 years’ ji^ulrr ;i iY((, 
in the posts equivalent to Sr. Deputy Controller of Stores or 
above in any Major Port Trust/Govt. Deptt./Semi-Govt. Or¬ 
ganisation/Public Sector Undertaking or Autonomous Body. 

10. The composition of Selection As provided in Regulation 11 
Committee 


1. Designation 
2. Scale of Pay 


3. Whether Selection or 
Non-Selection post 


Chief Vigilance Officer 

Scale of pay attached to the post of Dy. Inspector General of 
Police under the Govt, (present scale of pay Rs. 5100-6150) 

Selection 


4. Age limit for direct recruitment 


Not exceeding 50 years 
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5. Educational & other qualifications EDUCATIONAL: 

required fordirect recruitment Degree in any discipline from a recognised University or equi¬ 
valent. 

EXPERIENCE: 

13 years’ experience in enquiry and investigation in Criminal 
Cases/disciplinai 7 proceedings. 

Desirable: 

Experience of Vigilance work in a Govt. Deptt./Semi-Govt. Orga¬ 
nisation/Public Sector Undertaking or Autonomous Body. 

6. Whether age & educational (a) No 

qualification prescribed for direct (b) Yes 
recruitment will apply in case of 
promotion/transfer/deputation 

7. Period of probation 2 years 

8. Method of recruitment whether By deputation, failing which by direct recruitment, 
by direct recruitment or by pro¬ 
motion/deputation/transfer 

9. In case of recruitment by By promotion : 

promotion/deputation/transfer By deputation of an officer of the rank of Deputy Inspector 
grades from which deputation/ General of Pohcc or of an ofiicer on the approved panel for 

transfer to be made promotion to the post of Deputy Inspector Genera’ of Police 

from the Central or State Government. Preference >'/ould be 
given to officers who have w'orked either with the Central 
Bureaq of Investigation or Intelligence Bureau. 

10. The composition of Selection As provided in Regulation 11. 

Committee 

1. Designation Labour Adviser & Industrial Relations Ofiicer 

2. Scale of pay Rs. 2300-100-3200 

3. Whether Selection or Selection 

Non-Selection post 

4. Age limit for direct recruitment Not exceeding 50 years 

5 . Educational & other qualifications Educational: 

required for direct recruitment (i) Degree in any discipline from a recognised University or 

equivalent 

(ii) Degree or Diploma in Social Work/Personnel Manage¬ 
ment/Industrial Relations from a University or a recognised 
Institute. 
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Experience: 

1. 15 years’ in Personnel Management/Labour 'Welfare/Industrial 

Relations at a managerial level in a Major Port Trust/Govt. 
Deptt./Semi-Govt. Organisation/Public Sector Undertaking/ 
Autonomous Body/big Private Sector Unit. 

2. Experience in work and procedure of conciliations. Industrial 

Courts and Tribunals. 

Desirable: 

Degree in Law from a recognised University. 

6. Whether age & educational Age : No 

qualification prescribed for direct Qualification : Yes 
recruitment will apply in case of 

promo tion/transfer/deputation 

7. Period of probation 2 years 

8. Method of recruitment whether By promotion/transfer/deputation, failing which by direct recruit- 

by direct recruitment or by ment. 

promotion d eputation/transfer 

9. In case of recruitment by promotion/ Promotion: 

deputation/traifffcr grades from Officers having 3 years’regular service as Dy. LA. & I.R.O. 

which deputatioa/transfer to be in Calcutta Port Trust 

made 


Transfer/Deputation; 

Officers holding analogous post or having 3 years regular service 
in the posts equivalent to Dy. L.A. & l.R.O. or above in a 
Major Port Trust/Govt. Deptt./Semi-Govt. Orgenisalion/Fublic 
Sector Undertaking or Autonomous Body 


10. The composition of Selection 
Coimnitta: 

1. Designation 

2. Scale of pay 

3. Whether Selection or Non- 
Selection post 


As provided in Regulation 11, 

Land Manager 
Rs. 2230-100-3250 
Selection 


4. Age limit for direct recruitment Not exceeding 50 years. 

3. Educational & other qualifications (i) Graduate in any discipline, preferably mi Civil Engineering 
required for direct recruitment Architecture/Town and Country Planning/Corporate Mem¬ 

bership of Institution of Surveyors (India) 

(ii) Should have knowledge and experience of Laws, Rules 
relating to Land Management viz, laws of contract. Real 
estate. Acquisition of land. Urban tenancies etc. 

(iii) 15 years’ experience in state Management Work in a Govt. 
Dcpartment/Locel Authority/Town Administration in a 
responsible position 
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6. Whether age & educational Not applicable, but must possess at"leart 'a' cfcgree-'-lVem* a 
qualification prescribed for direct recognised University, 

recruitment will apply in case of 
promotion/transfer/deputation 

7. Period of probation 2 years 

8. Method of recruitment whether By transfer or deputation, fa ilmg whiph by direct, reci:uitment 
by direct recruitment or by 

promotion/deputation/transfer 


9. In case of recruitment by 
promotion/deputation/transfer 
grades from which deputation/ 
transfoi to be made 


Transfer/deputation 

Officers holding analogous posts at the level of the post of Land 
Manager or having 5 years' regular service in the post equU 
valent to Dy. Land Manager or above in Calcuta Port Trqst 
or in any Major port Trust/Central or Stale Govemment/Semi- 
Govt. Organisalion/Public Sector Undertaking or Autonomous 
Body and possessing the educational and other qualifications 
prescribed for direct recruitment. 


10. The composition of Selection As provided .in Regulation 11. 
Committee 


1. Deisgnation 

2. Scale of pay 

3. Whether Selection or 
Non-Selection post 


Legal Adviser 
Ks. 25:^0-100-3450 
Selection 


4. Age limit for direct recruitment ' Not exceeding 50-years 

5. Educational and other qualifications ESSENTIAU: 

required foe direct recruitment (i) Advocate of 15 years standing, 

Xi’) Experience in drafting documents, knowledge of procedure 
and practice in Civil and Criminal laws. 


Desirable: 

10 years’ experience in a senior position in Govt. Deptt./Semi- 
Govt. Organisation/Courls of Law/Legal Authority ora Major 
Pori Trust. 

6. Whether age & educational (i) Age limit : No 

qualification prescribed for direct (ii) Qualificafion.; Yes 
recruitment will apply in case of 
proraotion/lransfer/deputation 


7. Period of probation 


2 years 
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8. Method of reotiiitirtent whether By promotion/deputation/transfer, failing which by direct re* 
by direct recruitment Or by oruitmcnt. 

promotion/deputation/lransfer 


9. In case of recruitment by 
promction/deputation/transfer 
graded froin wliioh deputation/ 
transfer to he made 


Promotion; 

OtBcers having 5 years’ regular service as Dy. Legal Adviser in 
Calcutta port Trust. 


Tr a nsfer/Deputation; 

Officers from the Higher Judical Service in the State Govt, failing 
that by direct recruitment. 

10. The composition of Selection As provided in Regulation 11. 

Committee 


1. Designation 


Chief Hydraulic Engineer 


2. Scale of pay Rs. 3000-100-3700 

3. Whether Selection or Selection 

Noft-Selcction post 

4. Age limit for direct recruitment Not exceeding 50 years 


5. Educational & other qualifications Educational: 

required for direct recruitment Degree in Engineering or a post-graduate degree in Physiob, 

Mathematics, Geology or any other relevant subject connected 
with Engineering Research. 

Experience: 

(i) 15 years’ experience with proven ability in engineering 
research or invesigation in the form of original publication 
in the area of vocation or a doctorate degree, pertainig to 
problems in case of the following subjects 

Hydromechanics, Hydraulics, Hydrology, Soil Mechanics, 
Sedimentology, Marine Geology, Coastal Engineering, Ocean 
Physios 

(U) 15 years’ experience in an Engineering Department or in an 
Engineering Research Institute. 

6. Whether age & educational Age : No 

qualification prescribed for direct Qualification : Yes 
reemitment will apply iu case of 
promotion/transfer/deputation 


7. Period of probation 


2 years 
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8. Method of recruitment whether By promotion/transfer/deputation, failing which by direct pecroit* 
by direct reomitment or by ment. 

promotion/deputation/transfer 

Promotion: 

From Officers havii^ 5 years' regular service as Dy. C.H.E. in 
Calcutta Port Trust. 

Transfer/deputation.; 

Officers holding analogous posts with 3 years* regular sert^toc in 
the post equivalent to Dy. C,H.E. or above in any Major 
Port Trxist/Govt. Deptt./Scmi-Gitivt Sector 

Undertaking or Autanomous Body. 

10. The composition of As provided in Regulation II. 

Selection Committee 


9. In cage of recruitment by 
promotio n/depulation/transfer 
grades from which deputation/ 
transfer to be made 
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